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The cost of finding new employees is typically greater than returning employees to work, even ifin a
different capacity. With early coordination of support and services, along with training, these
individuals can continue to play a critical role in your organization.

RETAINWORKS provides direct savings

employers, while helping an injured or ill employee
avoid long-term unemployment and disability. This
is also designed to reduce the costs associated
with the loss of productivity, long-term absence,
and turnover. Other employer benefits include:

- Increased efficiencies stemming from
workplace accommodations and
productivity enhancements.

- Savings associated with talent retention
rather than hiring a replacement.

- Enhanced employee morale and a positive
corporate image as a supportive and
inclusive employer.

- Satisfaction from retaining your valuable
employee(s) and helping them maintain
financial and personal stability.

+ May reduce workers’ compensation costs
and lower insurance premiums.

Everyone wins when employers work
collaboratively with their injured or ill employees,
health care providers, and the RETAINWORKS
network of stay-at-work or return-to-work
experts and resources.

For more information on benefits to you and
your employees, qualifications to participate, and
how to enroll, visit:
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Preparation for this item was fully funded by the United States Department of Labor in the
amount of $1,877,823 under Cooperative Agreement No. 0032545-18-75-4-20.

This document does not necessarily reflect the views or policies of the U.S. Department of
Labor, nor does mention of trade names, commercial products, or organizations imply
endorsement by the U.S. Government.

Equal Opportunity Employer/Program - Auxiliary aids and services are available upon
request to individuals with disabilities. Any individual with a disability may request
accommodations by contacting the Disability Resource Coordinator at the Workforce
Centers, 316-771-6800, TDD: 711 or 1-800-766-3777, (admin@workforce-ks.com)



