
Retain Valued Employees
The cost of finding new employees is typically greater than returning employees to work, even if in a 
different capacity. With early coordination of support and services, along with training, these 
individuals can continue to play a critical role in your organization. 

Retain Injured Employees
and Reduce Expenses

RETAINWORKS provides direct savings
employers, while helping an injured or ill employee 
avoid long-term unemployment and disability. This 
is also designed to reduce the costs associated 
with the loss of productivity, long-term absence, 
and turnover. Other employer benefits include:

• Increased efficiencies stemming from
workplace accommodations and
productivity enhancements.

• Savings associated with talent retention 
rather than hiring a replacement. 

• Enhanced employee morale and a positive 
corporate image as a supportive and
inclusive employer. 

• Satisfaction from retaining your valuable 
employee(s) and helping them maintain 
financial and personal stability. 

• May reduce workers’ compensation costs 
and lower insurance premiums.

Participate in RETAINWORKS
Everyone wins when employers work
collaboratively with their injured or ill employees, 
health care providers, and the RETAINWORKS 
network of stay-at-work or return-to-work 
experts and resources. 

For more information on benefits to you and
your employees, qualifications to participate, and

how to enroll, visit:

retainworks.org 
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Equal Opportunity Employer/Program – Auxiliary aids and services are available upon 
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