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o is committed to working with the RETAINWORKS program and staff
to promote Stay at Work/Return to Work (SAW/RTW) best practices. Our goal is to RETAIN our
talent and support our injured/ill workers to return to work as soon as medically able.

e We understand that getting employees back to work is a team effort and by joining the
RETAINWORKS demonstration project, we will have access to Nurse Navigators, Workforce
and Employment Coordinators, as well as a pool of job candidates enrolled in
RETAINWORKS. These talented individuals are ready to work, and their employer may be
reimbursed up to 50% of the trainees’ wages to offset the cost of on-the-job-training.

e  We will refer recently injured or ill employees to the RETAIN program when appropriate.

Name: Job Title:

Signature: Date:

RETAINWORKS Employment Coordinator:

Email: Phone:

RETAINWORKS is funded by the U.S. Department of Labor and the Social Security Administration under a grant award of $21,600,000 to
the Kansas Department of Commerce that will be incrementally provided. 100% of grant funding is from U.S. Federal funds.

This document does not hecessarily reflect the views or policies of the U.S. Department of Labor or the Social Security Administration, nor
does mention of trade names, commercial products, or organizations imply endorsement by the U.S. Government.

Equal Opportunity Employer/Program - Auxiliary aids and services are available upon request to individuals with disabilities. Any individual

with a disability may request accommodations by contacting the Program Manager at 316 293-6856, TDD: 711 or 1-800-766-3777,
retainworks@ks.gov.
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